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Vision
To be a leader in the skilling of Australia

Mission
To connect people’s potential with the
opportunity of skills training and employment

Values
We put people first
Safety is non-negotiable
We value opinions, we listen
We value excellence, best practice
We value teamwork, collaboration
We value local community and are socially
responsible
We value trust, honesty, respect, transparency
and integrity
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Shareholders
HVTC is a not-for-profit organisation with
six shareholders:

NSW Ministerial
Holding Corporation

Laing O’Rourke Australia
Management Services

John Holland Group Pty Ltd

Toshiba International
Corporation

Howden Australia Pty Ltd

Thiess Pty Ltd

03

Chairman’s Report
and employment opportunities that meet the
changing needs of business and industry.
We acknowledge that our primary focus is to
remain committed to finding the best way
forward to customise our services to meet the
demands of those shifting needs. Our business
continues to evolve in response to changes in
the vocational education and training sector,
new industries and the impact evolving
technology is having on the workforce.
We are committed to equal employment and will
continue to explore opportunities for young and
mature age individuals, Indigenous people and
those with a disability. We will also continue to
pursue our goal to be a leading skills provider
and will build on the strength and wisdom
garnered during so many years of continuous
service to the sector.
Our ongoing success is due to an exceptional
team whose energy, expertise and passion is
channelled into supporting our apprentices,
trainees and host employers. We maintain
strong relationships with government, industry,
unions, the public service and the community,
all of whom share our enthusiasm for a vibrant,
skilled and cohesive workforce.

This year, the team at HVTC proudly
celebrated its 35th anniversary of
providing service to regional industry
and its apprentices and trainees.

Most importantly, we will continue to foster
the supportive and respectful culture that our
Patron the Hon. Milton Morris AO instilled in
our organisation 35 years ago and deliver on
our mission to connect people’s potential with
the opportunity to access skills training and
rewarding employment.

Our company was incorporated on 18 June 1981
in the Hunter Valley and four days later our first
employee, now Executive Director, Kay Sharp
AM started work with a desk, a phone and 197
apprentices.

Robert G Cameron AO
Chairman

From humble beginnings and an original
business plan which only intended that the
organisation operate for five years, our scope
and capability has expanded significantly.
Today, HVTC is Australia’s oldest GTO and
we are proud to have provided employment
and training opportunities to more than 20,000
people throughout our 35 years of operation.
Starting with a small office in Maitland, we have
grown substantially and now have offices in the
Northern Rivers, North Coast, North West, Mid
Coast, Hunter, Sydney, Illawarra, Shoalhaven
and Southern Tablelands.
For any organisation to still be performing
strongly after 35 years in business it has to
be doing a number of things right. At HVTC
we’ve been doing just that; getting it right
for thousands of workers across the state
by providing innovative, relevant training

04

CEO Message
to attend and speak at our event. It was also
wonderful to host the families and partners of
our apprentices and trainees and to share in
their pride at the success of our winners.
Vocational education pathways can lead to
career success for many young people and
these awards not only celebrate the great
results of our apprentices and trainees but they
also reflect the significant role our business and
industry partners play in making sure our young
people secure quality employment outcomes.
Continuing the celebrations, we have just
completed our first 12 months of providing
Australian Apprenticeship Support Network
(AASN) services in conjunction with VERTO.
Our three year contract allows us to deliver
these services across NSW to 2018.
AASN replaced the former Australian
Apprenticeship Centre (AAC) contracts and
allows us to provide a range of tailored offerings
including job matching, mentoring, training
advice and administration services aimed
at helping improve apprentice and trainee
completion rates.

As expected, it’s been another great
year for HVTC on the awards front with
some wonderful recognition gained
for our elite apprentices and trainees.

This contract has enabled HVTC to create
further employment opportunities within our
own organisation for ten AASN Workforce
Development Consultants across NSW. The
team has taken on the new challenge with an
energy and enthusiasm second to none.

From local TAFE awards, the regional rounds
of State Training Awards, NSW & ACT Group
Training Awards, and representation in the
national leadership program Today’s Skills:
Tomorrow’s Leaders, HVTC continues to be
very well represented at all levels.

Given the high youth unemployment rates and
well-documented skills shortages, promoting
skills training in Australia has never been more
important. The key to growing Australia’s economy
is skills training and vocational education.
Our challenge lies in educating the greater
community and encouraging more businesses
to take on apprentices and trainees to meet the
future needs of both business and industry.

I want to take this opportunity to recognise all
our wonderful finalists and the dedication of our
staff and host employers who help provide such
great employment opportunities for our people
to achieve so much.

Sharon Smith
Chief Executive Officer

Such notable accomplishment is what
sets HVTC apart from its competitors and
differentiates the quality of our achievements
and services from others in our industry. It is a
reflection of our ongoing commitment to skills
training and improving the lives of young people
through education and experience.
As part of National Youth Week in April we
celebrated the 2016 HVTC Excellence Awards at
a gala event in Newcastle. We greatly appreciated
special guest, John Barilaro, NSW Minister
for Regional Development, Skills and Small
Business, taking time out of his busy schedule
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Finance, Audit and Risk Report
Detailed management accounts and business
update reports are prepared monthly for
meetings and results are monitored against
current budget and previous year results.
The company’s accounts are audited annually
by an external auditor, and we are appreciative
of their work and guidance.
During the year the CEO and finance team have
placed emphasis on strategic risk management,
business development, income stability and
expenditure review.
As always, there has been a strong focus on
cash flow and debtor management and ongoing
review of resource levels and student numbers.
The team continue to explore funding and
partnership opportunities as appropriate to the
HVTC business model.
The Committee members are to be thanked
for their devotion to preparation, scrutiny and
deliberation of the reports, which are detailed
and accurate.
HVTC is fortunate to have an excellent team
of professionals working in and overseeing its
finances.

The Finance, Audit and Risk Committee is a
committee of the Board of Directors which meets
monthly.
One of the main objectives of the Committee is
to oversee the compliance of financial and risk
management systems within the company.

Richard Owens AM
Chair - Finance, Audit and Risk
Committee

In the 2015-16 year the Committee broadened
its scope to include a focus on new business
development.
The Committee comprises selected members of
the Board, CEO and Commercial Manager.
Operating and Capital budgets are prepared for
all HVTC business streams consultatively by
management, reviewed to strategic business
plan objectives and endorsed by the Committee
before being recommended to the Board for
review and approval.
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Work Health Safety and Employee
Relations Report
Important activities undertaken this year are as
follows:
1.

Review of WHS Consultation Statement;
this involved the nomination and election
of staff employee representatives for work
health and safety.

2.

Review of Employee Engagement Strategy;
a survey of all staff was undertaken and the
results were considered by the Committee.
Continuation of the strategy has been
supported by the Committee.

3.

Policy and procedural reviews have been
conducted in response to legislative
changes and business requirements.

The Committee looks forward to continuing its
work with the CEO, Executive Management and
HR/Safety team in this very important area of
the Company’s operations.

Mick Sheils OAM
Chairman - Work Health Safety and
Employee Relations Committee

The purpose of the Work Health Safety and
Employee Relations Committee is to provide
guidance, assistance and recommendations to
the Board of Directors on safety and employee
relations matters. To do so, the Committee
meets bimonthly to examine and determine
relevant policy, legislative issues and to review
audit results and statistical information. The
Committee comprises myself (as Chairman of
the Committee) and Director McPherson. The
committee is attended by the CEO, Manager
Human Resources (HR) and Safety, and HR
Advisor. Director Morris AO was also a member
of this Committee until his retirement from the
Board of Directors in October 2015. I would like
to take this opportunity to thank Director Morris
for his significant contribution to this Committee
since its inception.
Safety is a core value of HVTC and is integrated
into our business operations. HVTC’s recruitment
practices and operational procedures continue
to provide best practice safety and injury
management systems for all employees. HVTC
consults and involves all stakeholders (including
hosts, staff employees, hosted employees) in our
Work Health and Safety Management System.
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Patron and Board of Directors

The Hon. Milton Morris AO
Patron

Robert Cameron AO
Chairman

Kay Sharp AM
Executive Director

Richard Owens AM
Deputy Chairman

Mick Sheils OAM
Director

Robert Puffett AM
Director

Peter McPherson
Director

Phil Cox
Director
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Executive Team

Sharon Smith
Chief Executive Officer

Mary O’Leary
Commercial Manager

Janet Lee
Human Resources and
Safety Manager

Libby Ford
Operations Manager
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Award Winners
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A number of HVTC apprentices and trainees won
awards this past year. Following is a list of some
of the major award winners.
This list of awards is proof that HVTC is Australia’s
premier group training organisation staffed by
high calibre experts in their field.
2015

National Association of Women in
Construction (NAWIC) Awards
Emma Gibson (HVTC Hunter), winner
Brookfield Global Integrated Solutions
Tradesperson Scholarship, hosted by
Laing O’Rourke.

Illawarra Ai Group Awards

NSW Training Awards

• Jenna Conran (HVTC Illawarra),
winner Apprentice of the Year,
hosted by Wollongong City Council

• Bale Defence Industries (HVTC Mid
Coast), winner Small Employer of
the Year

• Jake Cunningham (HVTC Illawarra),
highly commended Apprentice of
the Year, hosted by BlueScope

• Jamie-Lee Wild (HVTC Hunter),
finalist Trainee of the Year, hosted
by Origin Energy

• Ben Moore (HVTC Illawarra), highly
commended Apprentice of the Year,
hosted by BlueScope

• Kyle Kruger (HVTC Illawarra), finalist
Apprentice of the Year, hosted by
South32

• Ben Fields (HVTC Illawarra), finalist
Apprentice of the Year, hosted by
BHP Billiton Illawarra Coal
• Rhys Flahive (HVTC Illawarra),
finalist Apprentice of the Year,
hosted by BlueScope

Emma Gibson, Brookfield Global Integrated
Solutions Tradesperson Scholarship

Australian Mining Prospect
Awards
• Phillip Hyde (HVTC Hunter), finalist
Young Achiever Award, hosted by
Centennial Coal Mandalong

• Michael McDonald (HVTC Illawarra),
finalist Apprentice of the Year,
hosted by Illawarra Industrial
Instrumentation
• Sean Barlogie (HVTC Illawarra),
finalist Apprentice of the Year,
hosted by BHP Billiton Illawarra
Coal
• Ben Clarke (HVTC Illawarra), finalist
Apprentice of the Year, hosted by
Dynamic Electrical
• Blake Tolhurst (HVTC Illawarra),
finalist Apprentice of the Year,
hosted by BHP Billiton Illawarra
Coal

Hunter Manufacturing Awards
• Elliott Danks (HVTC Hunter), winner
HMA Board TAFE Scholarship,
hosted by Gencom
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Link Bale, Bale Defence Industries, NSW Training
Awards Small Employer of the Year

GTA NSW & ACT Awards

Australian Training Awards

• Kyle Kruger (HVTC Illawarra),
winner Apprentice of the Year,
hosted by South32

• Bale Defence Industries (HVTC Mid
Coast), finalist Small Employer of
the Year

• Harry Mitchell (HVTC North Coast),
winner School-based Trainee of the
Year, hosted by Nambucca Valley
Care
• Bonnie Mae Hammerschmidt (HVTC
Illawarra), finalist Trainee of the Year,
hosted by Wollongong City Council
• Gabrielle Pracy (HVTC Hunter),
finalist Trainee of the Year, hosted by
Origin Energy
• Kaitlyne Watson (HVTC Hunter),
finalist Woman in Non-traditional
Trade Apprentice of the Year, hosted
by Daracon
• BlueScope (HVTC Illawarra), finalist
Large Host Employer of the Year

BlueScope Awards for Apprentice
Excellence
• Jake Westlake (HVTC Illawarra),
winner Apprentice of the Year

WorldSkills

• Bradley Heino (HVTC Illawarra),
winner Apprentice of the Year

• Courtney Jackson (HVTC Illawarra),
Gold, Business Administration,
hosted by HVTC Illawarra

• Coen Simpson (HVTC Illawarra),
runner-up Apprentice of the Year

• Jake Cunningham (HVTC Illawarra),
Gold, Engineering (Mechanical),
hosted by BlueScope

• Andrew Ingram (HVTC Illawarra),
finalist Apprentice of the Year

• Brett McPaul (HVTC Illawarra),
Gold, Engineering (Fabrication),
hosted by Buckley’s Plant
Maintenance
• Tim Mitchell (HVTC Illawarra),
Silver, Engineering (Mechanical),
hosted by South32
• Wade Holz (HVTC Illawarra),
Bronze, Engineering (Welding),
hosted by BlueScope
• Wade Holz (HVTC Illawarra),
Bronze, Engineering (Fabrication),
hosted by BlueScope
• Bayley Clark (HVTC Sydney),
Bronze, Signage, hosted by
Sutherland Shire Council
• Erik Blaskovic (HVTC Sydney),
Bronze, Engineering Mechanical
(Fitter and Machinist), hosted by
Austral Bricks

Kyle Kruger, GTA NSW & ACT Apprentice of the Year
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Jake Westlake & Bradley Heino, BlueScope
Apprentice of the Year

2016

HVTC Excellence Awards
• Phillip Hyde (HVTC Hunter),
Apprentice of the Year, hosted by
Centennial Coal Mandalong
• Elissa Burgin (HVTC Mid Coast),
Trainee of the Year, hosted by
Kempsey Shire Council
• Blake Kelly (HVTC Shoalhaven),
School-based Trainee of the Year,
hosted by Shoalhaven City Council
• Samantha D’Elboux (HVTC
Shoalhaven), Indigenous Trainee
of the Year, hosted by Shoalhaven
City Council
• Kirsten Eden (HVTC Sydney),
Woman in Non-traditional Trade
Apprentice of the Year, hosted by
Sutherland Shire Council
• Novocastrian Electrical (HVTC Hunter),
Small Host Employer of the Year
• Whitehaven Coal (HVTC North West),
Large Host Employer of the Year
• Bale Engineering (HVTC Mid Coast),
Overall Host Employer of the Year
• Whitehaven Coal (HVTC North
West), Host Safety Award
• KJ Industrial Scaffolding (HVTC
Illawarra), Host Innovation Award
• Anthony Mudd (Hunter-V-Tec),
RTO Student of the Year, employed
by Glencore
• Samuel Davies (Hunter-V-Tec),
RTO Encouragement Award,
employed by Origin Energy
• Shelby Medhurst (Hunter-V-Tec),
RTO Rising Star Award, employed
by Glencore
• Kellie Marks (HVTC Hunter), HVTC
Employee of the Year

Hunter Region Apprenticeship and
Traineeship Advisory Committee
(HRATA) Awards
• Phillip Hyde (HVTC Hunter),
Excellence in Trade Skills, hosted
by Centennial Coal Mandalong
• Gabrielle Pracy (HVTC Hunter), Cert
IV Laboratory Technology Trainee of
the Year, hosted by Origin Energy
• Nicholas Peers (HVTC Hunter),
Excellence in Electrotechnology,
hosted by Centennial Coal
Mandalong

• Jake Cunningham (HVTC Illawarra),
Cert III Engineering Mechanical
Apprentice of the Year, hosted by
BlueScope
• Marlena Kushert (HVTC Illawarra),
Cert III Business Administration
Trainee of the Year, hosted by
Wollongong City Council
• Blake Kelly (HVTC Shoalhaven),
Cert II Land Management &
Conservation School-based Trainee
of the Year, hosted by Shoalhaven
City Council

Illawarra TAFE Awards

Southern and South Western
Sydney Training Awards

• Corey Dunster (HVTC Illawarra),
Outstanding Student - Automotive
Mobile Plant Stage II, hosted by
Buckley’s Plant Maintenance

• Kirsten Eden (HVTC Sydney),
Highly Commended Apprentice
of the Year, hosted by Sutherland
Shire Council

• Samantha D’Elboux (HVTC
Shoalhaven), Trainee of the Year,
hosted by Shoalhaven City Council

NSW TAFE Gili Awards
• Samantha D’Elboux (HVTC
Shoalhaven), Encouragement
Award, hosted by Shoalhaven
City Council

Shoalhaven Excellence in
Vocational Education and
Training Awards
• Blake Kelly (HVTC Shoalhaven),
VET Student of the Year Schoolbased Trainee, hosted by
Shoalhaven City Council

Kingscliff TAFE Awards
• Geordie Hand (HVTC Northern
Rivers), Construction Student of the
Year, hosted by G & L Niemack

North Coast Training Awards
• Shannon Richardson (HVTC
Northern Rivers), Cert II Printing &
Graphic Arts School-based Trainee
of the Year, hosted by Armsign
• Kayliegh Ray (HVTC North Coast),
Cert III Commercial Cookery
Apprentice of the Year, hosted by
Coffs Ex Services Club

Illawarra Training Awards
• Blake Tolhurst (HVTC Illawarra),
Cert III Electrotechnology
Apprentice of the Year, hosted by
BHP Billiton Illawarra Coal
Kellie Marks, HVTC Employee of the Year
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Blake Kelly, Shoalhaven VET Student of the Year
School-based Trainee

The Year in Review
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Health and Safety Indicator Study
HVTC Human Resources and Safety
Services Manager Janet Lee, and
Ben Hainsworth from OPRA Consulting,
presented at a psychology conference in
Melbourne in July 2015. The presentation
was titled: Safety Assessments Help
Revolutionise Group Training Company’s
Recruitment Process. The conference
was Australian Psychological Society’s
(APS) Industrial and Organisational
Psychology Conference.

After 34 years of loyal service, our
founding Chairman and Director of
HVTC the Hon. Milton Morris AO
retired from executive duties at the
Annual General Meeting in November.
However, Mr Morris agreed to take up
a role as Patron of HVTC so we still
have the pleasure of his company in
the Hunter office and the benefit of his
input into company affairs.

HVTC and OPRA have undertaken
a validation study of the Health and
Safety Indicator (HSI) psychometric
assessment that HVTC uses for all
hosted employee recruitment. An
overview of the changes HVTC has
made to its recruitment process over
the past few years and findings from
the recent study were presented.

New HVTC Website and Digital
Campaign
An updated HVTC website was
launched in November. The main
change was mobile optimisation so
when accessed on a smartphone,
tablet, notepad or mini, the user always
enjoys the best possible experience
- both practically, and visually. This
change brought HVTC in line with its
competitors and improved visitors’
interaction with the site.
To tie in with the new site launch, the
company commenced a digital marketing
campaign that sees HVTC promoted to
potential new hosts via Facebook and
Google ads on popular websites.

HVTC Sydney
In an effort to stimulate business
growth across Sydney, management
decided to consolidate the Western
and Southern Sydney teams under one
banner in August. They are now known
as HVTC Sydney and service the whole
of the greater Sydney region.

Managers and Field
Staff Conference
The annual Managers and Field Staff
Conference was deemed a great success
with many saying it was the most
enjoyable they had attended in years.

Changes to the HVTC Board
of Directors
At the September Board meeting the
company officially welcomed its newest
Board Director, Phil Cox. Phil was the
former Institute Director/CEO of Hunter
TAFE for nine years and now works as
a Consultant and Strategic Advisor. As
a strong supporter of regional economic
development he has worked closely
with local industry to identify and plan
for their future training needs. With his
experience and enthusiasm Phil will be
a terrific asset to our Board.

HVTC Chairman Bob Cameron AO & Patron Milton
Morris AO

Safe Work Month
HVTC values safety and is committed
to providing a safe and healthy
workplace for all employees. This was
recognised and celebrated during a
busy Safe Work Month in October.
Apprentices and trainees participated
in a ‘Safe Work Competition’ where
a $100 prize was up for grabs simply
by telling us why being safe and
healthy was important to them. Fourth
year Hunter engineering mechanical
apprentice Phillip Hyde, hosted by
Centennial Coal, was the lucky winner
of a $100 gift voucher.

AASN Team Training with VERTO
Our Australian Apprenticeship Support
Network (AASN) team attended a
VERTO/HVTC Sales and Customer
Experience presentation by Luke
Mills, VERTO Business Development
Executive and Corporate Services.
Participants felt that it was a very
successful afternoon with hints and tips
on networking and growing the business
with a real focus on customer service.
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DIY or HVTC

Health and Safety Staff Challenge
A health and safety staff challenge
encouraged employees to use a
pedometer each day for a month and
email their weekly steps to the Safety
Services Team to go into the draw to
win a prize.

Customer Service Training
One of the goals of HVTC’s Strategic
Business Plan is to create a customer
centric, high performing team. To assist
in achieving this goal, HVTC engaged
Mills-Eaton Training to deliver customer
service workshops to our RTO, GTO
and Support Services staff.
Presenter Kellie Mills had previously
worked with some of our employees
and was able to build on her knowledge
of HVTC teams to facilitate some
valuable training in customer service.
All staff who participated will now have
a better understanding of their own
personality type and that of some of
their co-workers.

Online RTO Courses
The HVTC Skills Centre now has the
capability to deliver Business, Leadership
and Management qualifications online
through eLearning. The option of
delivering the qualifications through
eLearning has many benefits to
both the student and host employer,
including the ability to select the units
of competency that best suit the work
environment, arranging study time
around work priorities or personal
priorities, and trainer support that is
available at any time.

Electrotechnology
Pre-apprenticeships
An HVTC pre-apprenticeship
electrotechnology course proved
beneficial for a number of the Hunter’s
young people. Participants completed
six weeks of training at the start of
December, then commenced 20 days
of work placement. A number of the
participants went on to secure
electrical apprenticeships and full-time
employment. The remainder are
continuing with further study and work
experience and the HVTC team are
supporting them in their search for
full-time apprenticeships. The preapprenticeship training at HVTC’s
RTO was fee-free for participants and
subsidised by the NSW Government.

Electrotechnology pre-apprenticeship course
participants

Training Initiative Assisting
Disadvantaged Jobseekers
Mai-Wel LabourForce Solutions (MWLFS)
together with HVTC created a joint
initiative assisting Hunter jobseekers
with a disability or disadvantage to
enter the workforce. Funded by the
NSW Department of Industry, the
initiative was aimed at reducing the
unemployment rate in the community.
The hands-on training course
commenced in December 2015 and
ran for four weeks at Hunter-V-Tec. The
course provided a part-qualification
skill set focusing on basic construction
and engineering skills to assist six
jobseekers to gain entry-level roles
in manufacturing and engineering
industries.

HVTC trainer Kevin Welton with course participants
James Fuller, Mitchell Potts & Thomas Parker

HVTC YES Partnership
In 2015 HVTC launched an innovative
partnership program to help create
training and employment opportunities
for young electrical apprentices in the
Hunter Region. Under the HVTC Youth
Employment Skills (YES) Partnership,
14 promising electrical apprentices
were offered an accelerated skills
training program via an intensive
customised Electrotechnology course
at Hunter-V-Tec.
Participants began their electrical
apprenticeship with HVTC and by the
end of the year had completed the
required theory components of Stages
I and II of their Electrotechnology
Electrician – Certificate III qualification.
During the program, apprentices
also undertook on-the-job skills
consolidation experience (YES
placement) with partnering local host
businesses and HVTC was pleased to
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have found full-time apprenticeships for
10 of the participants by early 2016.

Bert Evans Scholarships
Two HVTC Hunter apprentices were
awarded Bert Evans Apprentice
Scholarships. Jarryd Tuckett and
Mitchell Hawthorn will both receive
$15,000 over three years to support
them with their training. Jarryd is
employed by HVTC under the YES
Partnership program and has now
been placed in a full-time hosted
arrangement with Centennial Coal.
Mitchell is hosted by Brooker
Constructions.

Building a Better Future
Eight HVTC Indigenous trainees
completed a construction qualification
at the South East Regional Hospital
(SERH) project in Bega. Brookfield
Multiplex partnered with HVTC on
the project. Training was delivered
by Illawarra TAFE and the Federal
Department of Prime Minister and
Cabinet’s Indigenous Employment
Program providing funding.
The successful 12 month program
was designed to offer Indigenous
people the opportunity to learn and
develop a diverse and unique range of
skills that will provide them with better
employment opportunities.

L-R (back) Project Manager Allan Young, Bruce
Stewart, Shane Mongta, Chris Chalker, Site
Supervisor Munro Jones, (front) HVTC Aboriginal
Trainee Mentor Russell Cook, Deon Lloyd,
Bronwyn Luff, Brandon Baillie & Chris Hoskins

Fully Funded Training
for Employees
Launched in 2016 through the
Department of Industry’s Smart and
Skilled Program, the Targeted Priorities
Part Qualifications Program provides
employers with access to a broad range
of fully funded skills training courses.
The HVTC Skills Centre was approved
as a provider under this Program and is
able to work with employers to identify
training needs that will ensure the right
skills are present in their workforce.

Lachlan is completing a Certificate IV
in Property Services (Real Estate) to
support his motorbike racing interests.
With his team supported by the family
business, Response Real Estate,
Lachlan’s course will provide him with
relevant skills to help him make a
positive contribution to the business
whilst pursuing his racing interests.

Electrotechnology apprentice Patrina Reichel

HVTC Excellence Awards

HVTC AASN Consultant Abraham Ghossain,
Lachlan Epis & Sally Partington

(L-R) J & S Engineering WHS Coordinator Paul
Flanagan with training participants Brendan
Hoffman, Stephan Prinsloo, Joe Blignaut, Adrian
Rudge & John Redwood

CareerGateTM Assessments
Through HVTC’s AASN partnership
with VERTO, in January the company
began offering a new assessment tool
to jobseekers called CareerGateTM.
This allows candidates to see whether
an apprenticeship or traineeship
pathway is right for them. All candidates
that complete the assessment are
provided with an individual report and
feedback once it has been reviewed. The
AASN and GTO teams conducted more
than 700 CareerGateTM assessments
during the financial year.

Training Supports Rising
Star’s Ambitions
Sixteen year old HVTC AASN sign up
Lachlan Epis from Sydney became the
youngest rider to compete in the FIM
World Supersport Championship when
he raced in the opening round at Phillip
Island in February.

Mechanical and Electrical
Pre-apprenticeship
Fifteen students completed their preapprenticeship training in mechanical
and electrical in March at the HVTC
Skills Centre. They spent six weeks
learning the skills they need to help
them in their upcoming work placement.

NSW Minister for Regional
Development, Skills and Small
Business, John Barilaro, was special
guest at HVTC’s Excellence Awards
presentation in April. The gala event
recognised the achievements of
apprentices, trainees, students,
employers and staff across the state.
“The HVTC Excellence Awards are
a great opportunity to recognise the
outstanding efforts of the company’s
apprentices and trainees, and on behalf
of the NSW Government I congratulate
all the award winners on their
achievements,” Mr Barilaro said.

Young Women Making their Mark
Gender parity was the theme for
this year’s International Women’s
Day and HVTC is proud to have so
many talented young women bridging
the gender divide and successfully
establishing careers for themselves
in what are often considered nontraditional trades for women.
The company’s trainees and
apprentices come from diverse
backgrounds and experiences but
they all have one thing in common
- a shared passion for pursuing
careers that challenge and engage
them irrespective of traditional ideas
about gender roles. HVTC featured a
number of their stories in celebration of
International Women’s Day.
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Minister Barilaro with HVTC CEO Sharon Smith &
members of the Board

Staying Active at Work
During Active April staff at HVTC offices
participated in a yoga session to benefit
both their physical health and mental
wellbeing.

A Mayoral Scholarship for Ben

Workshop Training

Fourth year HVTC Hunter electrical
apprentice, Ben McDonald, was
awarded a $2500 Mayoral Scholarship
from Cessnock City Council in May.
Cessnock Retired Mineworkers and
Cessnock City Council established
this scholarship with the purpose of
encouraging and assisting a student
from the Cessnock Local Government
Area to pursue academic excellence in
the field of mine related trades, services
and occupations. Ben is studying his
Diploma in Electrical Engineering and is
hosted by Peabody Wambo Coal.

In an effort to maximise the return on
investment of HVTC properties, the
company established partnerships with
two industry leaders in high risk work
licensing and construction training.
Team Training commenced teaching in
Sydney from HVTC’s Penrith workshop
and Training Wheels began working
out of the Hunter fabrication shed.
Both of these arrangements allow the
company to positively utilise space
currently available whilst continuing
its commitment to training and
employment.

Indigenous Employment Program
Well Supported

HVTC Celebrates 35 Years of
Service to Vocational Education
and Training
In June HVTC celebrated its 35th
anniversary; a significant achievement
for any business. The company has
come a long way since its incorporation
in 1981 when Milton Morris AO and the
company’s first employee, Kay Sharp
AM, started work with little more than a
desk and a phone and 197 apprentices
to coordinate.
HVTC has since provided employment
and training opportunities to more than
20,000 young people and now, with 10
offices across the state, is providing
employment and training to around 800
people a year.

HVTC’s Indigenous Employment
Program (IEP) attracted interest from
the public and private sector in 2016.
There are currently 11 enthusiastic
young apprentices and trainees
undertaking a broad range of roles and
courses throughout the state.

Ben McDonald receiving his Mayoral Scholarship

Admin Team Conference
The HVTC administration team workshop
was held in June. All administration and
recruitment officers from the regional
offices attended and joined with the
Hunter team for shared sessions to
improve processes and cross company
communications. It was also a great
opportunity for everyone to meet face
to face and to welcome new starters.

HVTC’s IEP is a key component of its
overall strategy to support workplace
diversity and equal employment
opportunities. Funding for the IEP
has been made available through the
Indigenous Advancement Strategy
introduced by the Department of the
Prime Minister and Cabinet.

Opening Doors
Some talented HVTC apprentices and
trainees feature in a video from Group
Training Australia. Group training
apprentices and trainees talk about the
value of doing an apprenticeship or
traineeship and why it is worth investing
in skills training. You can watch the
video on HVTC’s YouTube channel.

Plumbing apprentice Kaleb Binge
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Patron Milton Morris AO & Director Kay Sharp AM
at HVTC’s first office in 1981

New HVTC Host Employers
A key focus during the 2015/2016 financial year
was to address rising youth unemployment
figures by introducing the many benefits of
group training to new organisations.
Our new host employers span a diverse range
of industries and businesses. They are now
experiencing flexible and tailored workforce
solutions for the management and training of
their apprentices and trainees.
There is a varied range of apprenticeships and
traineeships on offer and we welcome new
hosts from the following industries:
• Agriculture

• Engineering

• Automotive

• Fitness

• Bricklaying

• Gas Operations

• Business Services

• Horticulture

• Cabinet Making

• Painting and Decorating

• Carpentry

• Plumbing

• Civil Construction

• Printing and Graphic Arts

• Concreting

• Retail

• Electrical

• Scaffolding
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Group Training Organisations

Registered Training Organisation

Northern Rivers, North Coast,
North West, Mid Coast, Hunter,
Sydney, Illawarra, Southern Tablelands,
Shoalhaven		

Hunter-V-Tec 		
02 4932 4184

Australian Apprenticeship
Support Network
AASN services 		
1300 247 864

1800 247 864

HVTC
admin@hvtc.com.au
hvtc.com.au

PO Box 559
Maitland NSW 2320

To reproduce all or portions of this material for
publication, please seek permission from HVTC.
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