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Vision

Goals
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To be a leader in the skilling of Australia
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connect more people
to employment
and training

Mission
strengthen and grow a
sustainable business

in zero harm
workplaces
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skilled, innovative,
customer centric
HVTC team
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To connect people’s potential with the
opportunity of skills training and employment
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Values

Shareholders

We put people first

HVTC is a not-for-profit organisation with
six shareholders:

Safety is non-negotiable

s

We value opinions, we listen
We value excellence, best practice
We value teamwork, collaboration
We value local community and are socially
responsible

NSW Ministerial
Holding Corporation

Laing O’Rourke Australia
Management Services

John Holland Group Pty Ltd

Toshiba International
Corporation

Howden Australia Pty Ltd

Thiess Pty Ltd

We value trust, honesty, respect, transparency
and integrity
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Chairman’s Report

CEO Message
for Skills, John Barilaro MP, who also holds the
Regional Development and Small Business
portfolios. The Minister visited our new HVTC
Skills Centre at Rutherford in June this year. The
tour followed his recent changes to a range of
restrictions on Registered Training Organisation
delivery under the reform which is welcomed.

Support Network (AASN) contract with
the Federal Government to better support
apprentice commencement and
completion rates.
These reforms prompted varied opinions and
great debate. HVTC remains highly aware that
the one constant is change - particularly for the
industry and business sectors we service. We
acknowledge that our primary focus and job
is to remain committed to finding the best way
forward to customise our services to meet the
demands of those shifting needs.
An important role in adapting to change within
our own industry is to have a strong voice at
the table. Our CEO’s appointment to the Group
Training Australia (GTA) Limited Board this year
provides a wonderful opportunity for HVTC to
be at the frontline of group training direction
and policy. GTA is the national association
representing a network of around 150 Group
Training Organisations (GTOs) located
throughout metropolitan, regional and remote
areas of Australia. Collectively, GTOs employ
around 35,000 apprentices and trainees, and
more than 100,000 businesses have used
a GTO to manage the employment of their
apprentices and trainees.

The 2014-2015 financial year has
involved significant change and
improvement in the Company’s
proud 34 year history.

We achieved some wonderful awards success
during 2014-2015 with HVTC securing 35
finalists in 15 industry award events, and
winning 13 major accolades including the
National Group Training Awards Trainee of the
Year and School-based Trainee of the Year.
The Board and I would like to congratulate all of
our award winners and finalists. We were also
proud to host our own 2015 HVTC Excellence
Awards in April, celebrating the achievements of
our apprentices and trainees and acknowledging
our valued host employers for the ongoing and
important role they play in providing training and
employment opportunities.

July 2014 marked six months since relocating
the Hunter-based operations to our new
Rutherford premises with the $5 million HVTC
Skills Centre officially opened during National
Skills Week in August. Adding more significance
to the special event, we named our new
administration building in honour of HVTC’s
Founding Chairman, The Hon. Milton Morris
AO. It is a small way fellow Directors, HVTC
staff, the tens of thousands of people and
thousands of businesses he has helped to skill,
can pay tribute to his legacy. The facility proudly
reflects HVTC’s investment in and continued
commitment to the future of training in the region
and throughout the state.

HVTC’s ongoing success is a credit to our
talented apprentices and trainees as well as
our expert staff and once again reflects the
commitment and quality of our services.

Last year a number of major reforms rolled
out across the vocational education industry
at both state and federal levels. Registered
Training Organisation funding allocations were
announced and assigned under the State
Government’s Smart and Skilled scheme and
HVTC was awarded funding for its Skills Centre
operations. Months of planning helped HVTC
and highly regarded vocational service provider
VERTO to secure an Australian Apprenticeship

Robert G Cameron AO
Chairman

Our partnership with host businesses through
the HVTC sponsored Youth Employment Skills
(YES) scholarship program created a number
of permanent jobs since its launch early 2015.
The innovative and customised training initiative
involving 15 first-year electrical apprentices
was devised in direct response to the region’s
growing youth unemployment and skills
shortage issues.
A new alliance with the Welding Technology
Institute of Australia resulted in a Centre of
Excellence being established at the HVTC Skills
Centre, allowing experienced welders to achieve
higher qualifications. In turn, employers across
the engineering and manufacturing sectors can
improve the quality of their workforce whilst also
stimulating additional training opportunities.

The past year has been a tumultuous
time in the group training sector
with funding cuts, the introduction
of major reforms and the ongoing
issue of rising youth unemployment.

Despite funding cuts last year, there was
also some good news with the launch of the
Bert Evans Scholarship scheme available for
women in trades, Indigenous, and rural and
disadvantaged apprentices. This initiative
provided financial support for two HVTC
apprentices.

To meet these challenges, HVTC secured
a number of strategic partnerships and
collaborations to provide the very best
training and employment opportunities for
host employers, apprentices and trainees
while adapting to the shifting regulatory and
funding environment.

There is no doubt change can be difficult.
HVTC will continue to adapt and adopt in order
to provide different ways of finding the same
‘skills change lives’ opportunities we have
successfully done for the past 34 years. This
is being made possible through the collective
efforts of all HVTC employees who remain
committed and dedicated to making sure there
is a better future for people through training and
real employment outcomes.

Our association with VERTO secured one of
only four contracts to handle the new Australian
Apprenticeship Support Network (AASN)
services state-wide until 2018. This new model
provides a range of tailored offerings including
job matching, mentoring, training advice and
administration services aimed at helping
improve apprentice and trainee completion
rates. We created further employment
opportunities within our own organisation for
nine Workforce Development Consultants to
perform those services.

Sharon Smith
Chief Executive Officer

It was pleasing to see the State Government
recognise industry concerns around the Smart
and Skilled reforms and the importance of skills
training with the appointment of the Minister
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Finance, Audit and Risk Report

Work Health Safety and Employee
Relations Report

The company’s accounts are audited annually
by our external auditor, and we are appreciative
of their work and guidance.

responsibilities and underpins HVTC’s
values and goals. The Committee
determined that the revised Code place
greater emphasis on Ethics to ensure
that all of the company’s dealings, both
internally and externally are carried out on
an ethical basis.

During the year the CEO and accounting staff
have placed emphasis on debtors, review
of expenditure, income stability, strategic
risk management, RTO strategic business
planning, management of staff and student
numbers, business development and funding
opportunities.
The committee members are to be thanked
for their devotion to preparation, scrutiny and
deliberation of the reports, which are detailed
and accurate.

2.

Review of HVTC’s Employee Engagement
and Performance Procedure. This
Procedure has been updated with a strong
emphasis on employee engagement
and constructive, regular feedback for
employees.

3.

A validation study was undertaken by
OPRA Consulting in regard to HVTC’s use
of the Health and Safety Indicator (HSI).
This is the psychometric assessment
HVTC uses for the recruitment of all hosted
employees to identify each candidate’s
tendency towards safe work behaviours
in the workplace. The results are being
considered by the committee and there will
be implications for the application of HSI
results to HVTC’s procedures.

4.

Launch of HVTC’s Health and Wellbeing
Calendar. This new initiative aims to
promote health and wellbeing awareness
across the business to staff, apprentices
and trainees. Each month a different
topic becomes the feature underpinning
the communication from HR and Safety
Services. In addition to the newsletter,
activities are scheduled throughout the year
such as blood donations, healthy morning
teas and fitness challenges.

5.

Policy and procedural reviews have been
conducted in response to legislative
changes and business requirements.

HVTC is fortunate to have an excellent team
of professionals working in and overseeing
its finances.

Richard Owens AM
Chair - Finance, Audit and Risk
Committee
The purpose of the Work Health Safety and
Employee Relations Committee is to provide
guidance, assistance and recommendations to
the Board of Directors on safety and employee
relations matters. To do so, the Committee
meets bimonthly to examine and determine
relevant policy, legislative issues and to review
audit results and statistical information. The
Committee comprises Director Sheils (as
Chairman of the Committee), Director Morris
AO and myself. The committee is attended
by Sharon Smith (CEO), Janet Lee (Manager
Human Resources and Safety) and Penelope
Thomas (HR Advisor).

The Finance, Audit and Risk Committee is
a committee of the Board of Directors which
meets monthly.
One of the main objectives of the committee is
to oversee the compliance of the systems within
the company.
The committee comprises selected members of
the Board, CEO and Commercial Manager.
Operating and Capital budgets are prepared
for the GTO and RTO consultatively by
management and challenged and agreed with
the committee before being recommended to
the Board for questioning and sign off.

Safety is a core value of HVTC and this
is evident in our policies and operational
procedures. HVTC works with all our
stakeholders (including hosts, staff employees,
apprentices and trainees) to implement best
practice safety and injury management systems
for all our employees.

Detailed management accounts are prepared
monthly for meetings and results monitored
against current budget and previous year results.

The committee looks forward to continuing its
work with the CEO, Executive Management and
HR/Safety team in this very important area of
the Company’s operations.
Director Peter McPherson on behalf of

Important activities undertaken this year are
as follows.
1.
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Mick Sheils OAM
Chairman - Work Health Safety and
Employee Relations Committee

Review of HVTC’s Code of Conduct
and Ethics. We believe that this is one
of the most important documents of our
organisation. It is fundamental in defining
the way we do our work and promote our
business. The Code provides guidance
and direction on employee rights and
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Board of Directors

Executive Team

Robert Cameron AO
Chairman

Sharon Smith
Chief Executive Officer

The Hon. Milton Morris AO
Founding Chairman
1981 – 2011

Kay Sharp AM
Executive Director

Richard Owens AM
Deputy Chairman

Mary O’Leary
Commercial Manager

Janet Lee
Human Resources and
Safety Manager

Robert Puffett AM
Director

Mick Sheils OAM
Director

Peter McPherson
Director

Libby Ford
Operations Manager

Michael Murray
RTO Manager
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Award Winners

A number of HVTC apprentices and trainees were either
nominated for or won awards this past year. Following is a
list of some of the major award winners, and nominees for
upcoming major awards.
This list of awards is proof that HVTC is Australia’s premier
group training organisation staffed by high calibre experts in
their field.

2014

Australian Mining Prospect
Awards

AiGroup Apprentice of the
Year Finalists

• Nathan Anderson (HVTC Hunter),
winner, Young Achiever of the Year –
hosted by Centennial Coal Myuna

• Kyle Kruger (HVTC Illawarra), highly
commended – hosted by BHP
Billiton Illawarra Coal

Hunter Manufacturing Awards

• Daniel Kadwell (HVTC Southern
Tablelands) – hosted by Upper
Lachlan Shire Council

• Jamie-Lee Wild (HVTC Hunter),
finalist Rising Star Award – hosted
by Origin Energy

GTA NSW & ACT Awards
• Nathan Anderson (HVTC Hunter),
winner Indigenous Apprentice/
Trainee of the Year – hosted by
Centennial Coal
• Samantha Tindiglia (HVTC Northern
Rivers), winner School-based
Apprentice/Trainee of the Year –
hosted by Care-Ring Children’s
Centre

• Brendan McArthur (HVTC Southern
Sydney) – hosted by ANSTO
• Jake Cunningham (HVTC Illawarra)
– hosted by BlueScope
• Ben Fields (HVTC Illawarra) –
hosted by Illawarra Services
• Blake Tolhurst (HVTC Illawarra) –
hosted by BHP Billiton Illawarra Coal
• Isaac Devenish (HVTC Illawarra) –
hosted by BlueScope

• Daniel Oliver (HVTC Illawarra),
finalist Disability Apprentice/Trainee
of the Year – hosted by Illawarra
Grammer School

Joshua Lodge, Australian Training Awards Trainee
of the Year

• Joshua Lodge (HVTC Hunter),
winner Trainee of the Year – hosted
by Origin Energy
• Samantha Tindiglia (HVTC Northern
Rivers), winner School-based
Apprentice/Trainee of the Year –
hosted by Care-Ring Children’s
Centre
• Nathan Anderson (HVTC Hunter),
finalist Indigenous Apprentice/
Trainee of the Year – hosted by
Centennial Coal

• Tim Koller (HVTC Hunter), finalist
Apprentice of the Year – hosted by
Centennial Coal
• James Hoyland (HVTC Illawarra),
finalist Apprentice of the Year –
hosted by Wollongong City Council
• Stephen Smailes (HVTC Mid Coast),
finalist Trainee of the Year – hosted
by Kempsey Shire Council
• Blake Aitken (HVTC Shoalhaven),
finalist Trainee of the Year – hosted
by Shoalhaven City Council
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Australian Training Awards
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2015

HVTC Excellence Award Winners

• Small Host Employer of the
Year (<40 employees), Simmo’s
Automotive Group (HVTC Northern
Rivers)

HRATA (Hunter Region
Apprenticeship and Traineeship
Advisory Committee) Awards

North Coast TAFE Awards
• Jacob Dawes (HVTC Northern
Rivers), winner Automotive
Mechanical Technology Apprentice
of the Year, Kingscliff TAFE – hosted
by Simmo’s Automotive Group

2015 HVTC Excellence Award winners, Bonnie
Mae Hammerschmidt, Harry Mitchell, Kyle Kruger
and Nathan Anderson

• Apprentice of the Year, Kyle Kruger
(HVTC Illawarra) – hosted by
South32 (formerly BHP Billiton
Illawarra Coal)
• Trainee of the Year, Bonnie Mae
Hammerschmidt (HVTC Illawarra) –
hosted by Wollongong City Council
• Indigenous Apprentice/Trainee of
the Year, Nathan Anderson (HVTC
Hunter) – hosted by Centennial Coal
• School-based Apprentice/Trainee
of the Year, Harry Mitchell (HVTC
North Coast) – hosted by Nambucca
Valley Care
• RTO Student of the Year, Flynn
Balcombe (Hunter-V-Tec) – hosted
by Donaldson Coal
• RTO Rising Star Award, Andrew
Gough (Hunter-V-Tec) – employed
by Origin Energy
• RTO Encouragement Award, Jake
Roxby (Hunter-V-Tec) – hosted by
Centennial Coal
• Overall Host Employer of the Year,
BlueScope (HVTC Illawarra)
• Host Innovation Award, Brookfield
Multiplex (HVTC Shoalhaven)
• Host Safety Award, Illawarra
Industrial Instrumentation
(HVTC Illawarra)
• Large Host Employer of the Year
(>40 employees), New England
Trading (HVTC Hunter)

• Phillip Hyde, finalist Young Achiever
of the Year (HVTC Hunter) – hosted
by Centennial Coal

North Coast Training Awards
• Amy Lees (HVTC Northern Rivers),
finalist Trainee of the Year – hosted
by State Training Services

South Sydney Training Awards
• Elise McMaster (HVTC Southern
Sydney), finalist Trainee of the Year
– hosted by ANSTO
• Jodie Shooburt (HVTC Southern
Sydney), finalist Trainee of the
Year – hosted by Sutherland Shire
Council

Illawarra Training Awards
• Kyle Kruger (HVTC Illawarra),
winner Apprentice of the Year –
hosted by South32 (formerly BHP
Billiton Illawarra Coal)
• Jackson Rutter (HVTC Shoalhaven),
winner VET in Schools Student of
the Year – hosted by NSW National
Parks & Wildlife
• Bonnie Mae Hammerschmidt (HVTC
Illawarra), finalist Trainee of the Year
– hosted by Wollongong City Council
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• Ben McDonald (HVTC Hunter),
winner Josh Woolfson Memorial
Encouragement Award – hosted by
Peabody Wambo

Today’s Skills: Tomorrow’s
Leaders Program
• Phillip Hyde (HVTC Hunter) – hosted
by Centennial Coal

• Eric Riddle (HVTC Northern Rivers),
winner Information Technology
Trainee of the Year, Wollongbar
TAFE – hosted by Northern NSW
Local Health District

PACE Zenith Awards

Hunter TAFE Central Coast Awards

NSW Training Awards
• Bale Defence Industries (HVTC
Mid Coast), winner Small Host
Employers of the Year
HRATA Trainee of the year, Jamie-Lee Wild

• Jamie-Lee Wild (HVTC Hunter),
winner Trainee of the Year – hosted
by Origin Energy

Manufacturing and Engineering
Institute of Australia Apprentice/
Trainee of the Year Awards
• Jake Cunningham (HVTC
Illawarra), winner Student of the
Year for Innovation in Engineering
Mechanical – hosted by BlueScope

Shoalhaven Schools Excellence in
Vocational Education and Training
Awards
• Jackson Rutter (HVTC Shoalhaven),
winner School-based Trainee
Student of the Year – hosted by
NSW National Parks & Wildlife
• Sarah Desborough (HVTC
Shoalhaven), highly commended
School-based Trainee – hosted by
NSW National Parks & Wildlife

• Richmond Valley Council (HVTC
Northern Rivers), winner Large
Employer of the Year
• Jamie-Lee Wild (HVTC Hunter),
finalist Trainee of the Year – hosted
by Origin Energy
• Kyle Kruger (HVTC Illawarra), finalist
Apprentice of the Year – hosted
by South32 (formerly BHP Billiton
Illawarra Coal)

GTA NSW & ACT Awards
• Bluescope (HVTC Illawarra), finalist
Large Host Employer of the Year
• Kyle Kruger (HVTC Illawarra), finalist
Apprentice of the Year – hosted
by South32 (formerly BHP Billiton
Illawarra Coal)
• Bonnie Mae Hammerschmidt (HVTC
Illawarra), finalist Trainee of the Year
– hosted by Wollongong City Council
• Gabrielle Pracy (HVTC Hunter),
finalist Trainee of the Year – hosted
by Origin Energy
• Kaitlyne Watson (HVTC Hunter),
finalist Woman in Non Traditional
Trade Apprentice of the Year –
hosted by Daracon
• Harry Mitchell (HVTC North Coast),
finalist School-based Trainee of
the Year – hosted by Nambucca
Valley Care
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The Year in Review

Bega project begins

National Skills Week

Official opening of the
HVTC Skills Centre

Trainees on site in Bega

Celebrating the launch of National Skills Week

Unveiling the Milton Morris Building in Rutherford

The first ten HVTC Shoalhaven
Indigenous trainees involved in
the construction of the South East
Regional Hospital in Bega started
work in July 2014. This fantastic
project is collaboration between HVTC
Shoalhaven, Brookfield Multiplex, the
Bega Local Area Land Council, local
JSAs and the Illawarra Institute of
TAFE Bega Campus. Ten more trainees
joined the project in September.

A team of HVTC representatives
attended a gala dinner at the Four
Seasons Hotel in Sydney, to officially
launch National Skills Week in August.
Key VET stakeholders were there
and HVTC, as a National Skills Week
sponsor, was pleased to participate.

The long-awaited official opening of the
Skills Centre at Rutherford kicked off
with the unveiling of the Milton Morris
Building, much to the surprise of Mr
Morris who was completely unaware
of plans to name the administration
building in his honour.

During National Skills Week, a group
of HVTC Hunter and TAFE staff,
apprentices and trainees donned their
training costumes to be involved in a
flash mob dance that celebrated skills
training in the region.

An official ceremony was held in the
workshop area with a crowd of more
than 130 guests arriving to celebrate
this significant milestone. The Minister
for Education, The Hon. Adrian Piccoli
MP, officially opened the building along
with the Directors of the HVTC Board.

Southern Tablelands get mobile
HVTC Southern Tablelands name
and service were promoted via a
bus promotion campaign through
Go Transit Advertising. The HVTC
Southern Tablelands bus hit the roads
in August and covered the Goulburn
and surrounding transport routes for the
following 12 months.

Hunter Business Awards
HVTC was recognised as a nominee
for the highly prestigious Customer
Services Award at the 2014 Hunter
Business Awards in August. Being
named a finalist recognised HVTC’s 20
year commitment to the mining industry,
and its supply chain partners, through
its ‘Mining Industry Skills Program’.

Bert Evans Scholarship recipients
Two HVTC Hunter apprentices were
successful in winning highly sought
after Bert Evans Scholarships. The
scholarships assist apprentices from
NSW who have demonstrated hardship
in their personal circumstances;
aptitude to successfully complete
their trade training and display a
positive attitude and application in the
workplace and in off-the-job training.
Brendan Salter, a carpentry apprentice
hosted to New England Trading
received a full scholarship of $15,000
to be distributed over three years.
Daniel Groves, a mature-aged first
year Indigenous apprentice hosted to
Donaldson Coal, received a one off
scholarship payment.
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WorldSkills finalists

Bathurst 1000 V8 Supercars

Name change for People
Directions
HVTC changed its previous trading
name of People Directions to HVTC
Employment Solutions in late 2014.
The company believe the new
descriptor is a better fit with overall
branding and more appropriately
describes what HVTC offer and deliver.

WorldSkills finalist, Jade Robertson

Jakob Maxwell and Jye O’Loughlin

HVTC sent a small team to Perth to
support finalists in the 2014 WorldSkills
Australian National Competition.
Brendan McArthur (Southern Sydney,
hosted by ANSTO) competed in the
Turning and placed 11th, and Jade
Robertson (Mid Coast, formerly
hosted by Shazza’s Nail and Beauty)
competed in Beauty Services and came
in at fifth place.

Two HVTC Hunter apprentices headed
to the Bathurst 1000 V8 Supercars in
October, as part of the IXL Premium
Lubricants team. Jye O’Loughlin
and Jakob Maxwell, both fast car
enthusiasts and great mates, gained
first-hand experience working as trades’
assistants.

Safety Forum held at the RTO
In September, the HVTC Skills Centre
hosted a safety forum run by Corestaff
and Beilby Consulting. Guest
speaker Ben Hainsworth, Managing
Psychologist OPRA Australia,
discussed key reasons why employers
should be using HSI testing for preemployment and spoke about how
HVTC conduct their pre-employment
tests and why.
Attendees included key personnel from
businesses across the Hunter including
Glencore and Peabody. Dr Nicholas
Mabbott, who is a Fatigue Management
Specialist from Beyond Midnight, also
spoke about fatigue and delivered
practical, effective, and personalised
fatigue management solutions for
workers and staff.

Jakob is an engineering mechanical
apprentice hosted by Peabody Wambo
and Jye is an automotive mechanical
apprentice hosted by Maitland City
Council. Both young apprentices were
selected for this opportunity thanks to
their exceptional work performance and
glowing on the job reports.

IPWEA Awards, HVTC
Mid Coast win

The name change will appear on
some material including letterheads,
invoices and payslips, however,
all previous contact details remain
the same. HVTC’s commitment to
provide ongoing quality service to all
employees and business owners also
remains unchanged.
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Health and Wellbeing Calendar
HVTC was given a national “well
done” from Group Training Australia
for its Health and Wellbeing Calendar
initiative launched by the HR/Safety
team in January.
The calendar is available to all HVTC
apprentices, trainees and staff, and
features a different theme each month.

New GTA Board Director
Another scholarship winner
In December, HVTC Hunter’s
Mitchell Hawthorn, hosted by
Brooker Constructions, won a
Hunter Youth Mentor Collaborative
(HYMC) Scholarship to assist with his
educational expenses for 2015.
HYMC scholarships are awarded to
young students who are committed to
achieving educational goals, but who,
because of financial hardship, are at
significant risk of being unable to do so.

Asian Cup promotion

An innovative training and employment
program developed by HVTC Mid
Coast in partnership with Kempsey
Council and North Coast Institute of
TAFE was recognised at the Institute
of Public Works Engineering
Australasia (IPWEA) NSW Engineering
Excellence Awards.
The Grow your Own Skills Program
took out the Complete Multi-Disciplinary
Project Management Award at a gala
event in Coffs Harbour. The program
takes local people and gives them skills
that can be used across a range of
Council areas such as mechanical and
electrical engineering, civil construction
and water operations.

The Newcastle semi-final saw the
Socceroos beat the United Arab
Emirates and the winning hosts
included Bale Engineering, Peabody
Energy, NCIG, Delta Electricity,
Nepean Infrastructure and K&J Trucks.

HVTC CEO Sharon Smith was
appointed to the Group Training
Australia Board of Directors in February
2015. Group Training Australia Limited
(GTA) is the national association
representing a network of around 150
group training organisations (GTOs)
across Australia. Collectively, the
national network employs around
35,000 apprentices and trainees, and
more than 100,000 businesses have
previously used a GTO.
The appointment provides a wonderful
opportunity for HVTC to be at the
frontline of group training direction
and policy.

YES to training and job
opportunities

The winners of HVTC’s Asian Cup
promotion were drawn in January. The
valued hosts who enjoyed the Sydney
semi-final between South Korea and
Iraq included Daracon Engineering,
ANSTO, BlueScope Steel and
Brookfield Multiplex Constructions.

In response to the Hunter’s growing
youth unemployment and skills
shortage issues, HVTC launched
the Youth Employment Skills (YES)
Partnership in February 2015. This
innovative training initiative was
designed to help create opportunities
and boost real employment outcomes
for young electrical apprentices.
Selected candidates were offered
an accelerated skills training
program via an intensive customised
Electrotechnology program at the Skills
Centre. By the end of the first training
year participants will complete the
theory components of Stages I and II
of their Electrotechnology Electrician –
Certificate III qualification.
In partnership with local businesses,
the first year apprentices also
undertook on-the-job skills
consolidation experience (YES
placement) which was rotated with
their RTO studies across the ten
month program.
HVTC continues to work towards
placing all 15 apprentices with
host employers to continue their
apprenticeship and complete their
Certificate III in Electrotechnology.

WTIA partnership provides
excellence in training for the
welding industry

International Women’s Day

HVTC Skills Centre students Natasha Judd and
Sarah Fell

International Women’s Day was
celebrated around the world on 8
March with the theme for 2015 ‘Make
it Happen’. Some of HVTC’s fantastic
female apprentices and trainees in nontraditional trades were featured in local
newspapers and on the company’s
Facebook page.
It is hoped that their inspirational
achievements encourage others
to follow their passions and make
it happen.

HVTC Excellence Awards

A Centre of Excellence was established
at the Skills Centre under a new
training delivery partnership between
HVTC and the Welding Technology
Institute of Australia (WTIA) in March.
WTIA provides higher qualification
training to Australia’s welding industry
and the International Institute of
Welding (IIW) training courses offered
by WTIA are recognised in 57 IIW
member countries. HVTC is thrilled
to partner with WTIA to provide
specialised workshops that can
deliver high level training programs,
enabling welders and companies to
become nationally and internationally
recognised.

HVTC YES Partnership apprentices
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The winning team from HVTC Illawarra

To help celebrate the company’s
ongoing commitment to promoting
excellence in training and employment
the 2015 HVTC Excellence Awards
were held at Noah’s on the Beach in
Newcastle on Wednesday 15 April.

New HVTC Host Employers
The event allowed HVTC to honour
the outstanding achievements of
apprentices, trainees, students and
host employers across NSW. It was
great to see many of staff and award
winners celebrating success and
their stories inspired those who were
fortunate enough to attend.

A visit from the Skills Minister

AASN

Our new host employers span a diverse range of industries and
businesses. They are now experiencing flexible and tailored
workforce solutions for the management and training of their
apprentices and trainees.

HVTC Alumni launch

Minister Barilaro at the HVTC Skills Centre

Justin Eveleigh, inaugural HVTC Alumni
ambassador

The Excellence Awards night
represented another exciting chapter in
HVTC’s history with the official launch
of the HVTC Alumni Program. During
the past 34 years, there have been
some wonderful stories of achievement
and success for HVTC apprentices and
trainees, trainers and staff.
Through communication channels
and networking opportunities, the
HVTC Alumni Program aims to keep
former students and employees
connected, and will encourage all to
be ambassadors and showcase their
achievements and career paths to help
inspire current and future apprentices
and trainees.
It was a great pleasure to recognise
former HVTC apprentice, now Drayton
Construction Project Manager, Justin
Eveleigh as the official inaugural Alumni
ambassador on the night.

A key focus during the 2014/2015 financial year was to help
address rising youth unemployment figures by introducing the
many benefits of group training to new organisations.

Minister for Skills, the Hon. John
Barilaro MP, visited HVTC Hunter in
June for a tour of the Skills Centre
and to speak with a few apprentices.
A former apprentice himself, the
Minister was extremely impressed by
the purpose built facility and enjoyed
seeing our young apprentices in action.

Today’s Skills:
Tomorrow’s Leaders
HVTC Hunter’s Phillip Hyde was
selected to participate in the 2015
Today’s Skills: Tomorrow’s Leaders
Program. Each year 20 group training
apprentices and trainees, high
achievers in their chosen professions
and potential industry leaders of
the future, are chosen to participate
in an intensive program held at
the Australian Institute of Sport in
Canberra. They represent all states
and territories and come from varied
industry backgrounds.
Phillip is a fourth year Engineering
Mechanical apprentice who was
identified as a future leader by his
host employer Centennial Coal from
the outset. HVTC CEO Sharon Smith
and her fellow Board Directors from
Group Training Australia joined Phillip
in Canberra at a reception with the
Governor General of Australia the
Honourable Sir Peter Cosgrove to
launch the program.
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VERTO CEO Ron Maxwell and HVTC CEO
Sharon Smith

In April, it was announced that HVTC’s
tender with VERTO for an Australian
Apprenticeship Support Network
(AASN) contract was successful,
allowing the company to deliver
services across NSW from 2015
to 2018.

There is a varied range of apprenticeships and
traineeships on offer and we welcome new hosts
from the following industries:

The new and improved AASN
focuses on recruitment, job matching
and mentoring in order to improve
apprentice/trainee completion rates.
HVTC has successfully provided
these services for more than 30 years;
however, the company have relied
on external Australian Apprenticeship
Centres (AACs) to perform the sign up
process. HVTC’s affiliation with VERTO
means that staff can continue to
provide high quality services and now
also offer apprentice/trainee sign ups.
Nationally, eleven organisations make
up the new AASN with services being
delivered through more than 280
network provider sites. In NSW only
four organisations have been chosen
as AASN providers.

• Agriculture

• Hospitality

• Allied Health

• Information Technology

• Automotive

• Kitchen Operations

• Bricklaying

• Landscape Construction

• Business

• Painting & Decorating

• Carpentry

• Plumbing

• Civil Construction

• Property Services

• Electrical

• Retail Services

• Engineering Fabrication

• Stonemasonery

• Engineering Mechanical

• Wall & Ceiling Lining

• Fitness

• Warehousing & Logistics

• Hairdressing

• Water Operations

On 1 July the HVTC AASN team of
Workforce Development Consultants
kicked off across the state. The nine
professionals based throughout HVTC
regional offices have more than 70
years’ experience between them.
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Apprentice and trainee numbers by year
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Southern Sydney - 15
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Group Training Organisations

Registered Training Organisation

Northern Rivers, North Coast,
North West, Mid Coast, Hunter,
Southern Sydney, Western Sydney,
Illawarra, Southern Tablelands,
Shoalhaven		

Hunter-V-Tec 		
02 4932 4184

Australian Apprenticeship
Support Network
AASN services 		
1300 247 864

1800 247 864

HVTC
admin@hvtc.com.au
hvtc.com.au

PO Box 559
Maitland NSW 2320
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