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Vision

To be a leader in the skilling of Australia

Mission

To connect people’s potential with the
opportunity of skills training and employment

Values

We put people first
Safety is non-negotiable
We value opinions, we listen
We value excellence, best practice
We value teamwork, collaboration
We value local community and are
socially responsible
We value trust, honesty, respect,
transparency and integrity
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Shareholders
HVTC is a not-for-profit organisation with
six shareholders:

NSW Ministerial
Holding Corporation

Laing O’Rourke Australia
Management Services

John Holland Group Pty Ltd

Toshiba International
Corporation

Howden Australia Pty Ltd

Thiess Pty Ltd
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Chairman’s Report
At the June 2018 Board meeting we were pleased
to welcome two new Directors - Sue Murray, Business
Estimating and Pricing Manager at BAE Systems
Australia, and Patrick Gallagher CSC, Chief Risk
Officer at Sydney Water.
Sue has a background in finance and commercial
management, driving profitable change, creating
innovative commercial solutions and capturing new
business. Patrick brings experience in executive
leadership of governance, risk and compliance functions
in large, complex and diverse public and private sector
entities.
Whilst we celebrated the arrival of new Board members
we also acknowledged the tireless work of Kay Sharp AM
who resigned from her role as Executive Director. Kay’s
commitment to vocational education and training (VET)
over the past 37 years has been truly inspiring.
In 1981 Kay was given a desk, a phone and 197
apprentices to manage. Today, HVTC is one of Australia’s
oldest group training organisation and has provided jobs
and skills training to more than 25,000 apprentices and
trainees across NSW.
Kay is highly regarded in the training community and
has held positions in peak training, apprenticeship and
educational organisations. She was Hunter Business
Woman of the Year in 1990 and appointed a Member
of the Order of Australia in 1996 for her service to
education, particularly vocational training. Fortunately for
us, Kay will continue to provide input to the HVTC Board
in the role of Non-Executive Director.

The HVTC team celebrated
a number of achievements
this year, including securing
key business contracts,
implementing new systems
to streamline productivity,
and growing our apprentice
and trainee numbers across
the state.

I’d like to take this opportunity to thank our Patron the
Hon. Milton Morris AO for his continued support this past
year and my fellow Directors for their commitment to
HVTC and vocational education and training across
regional NSW.
On behalf of the Board of Directors, I’d also like to
congratulate CEO Sharon Smith and the entire team
across the state for a successful year.

Robert G Cameron AO
Chairman
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CEO’s Message
The NSW Government’s fee-free apprenticeship
initiative will:
• Save employers from having to pay up to $2,000 for
training costs per apprentice;
• Remove upfront fees for students (later reimbursed by
employers); and
• Improve living costs for apprentices by reducing
potential debt.
Removing fees should make it easier for employers to
hire apprentices and encourage more people to take up
apprenticeships.
Earlier this year the NSW Government also announced
that 20 per cent of trade roles on all future construction
projects will be filled by apprentices – around 4,000
apprentices over the next four years.
During the past year, HVTC and Service NSW
have worked together to place over 100 Customer
Engagement trainees in service centres across the
state. This industry partnership has provided valuable
employment and training opportunities to school leavers
and job seekers in many rural and regional communities
with traditionally high youth unemployment rates.

During the 2017/18 financial
year we saw new growth in the
VET sector and an increase
in our apprentice and trainee
numbers. We’re confident that
this indicates a long-awaited
turnaround in the industry.

The 12-month traineeships allow participants to gain
nationally recognised qualifications and real world skills
that will prepare them for ongoing employment. The
program has also provided Service NSW an opportunity
to increase Indigenous employment and build a
sustainable workforce for the future.
Once again, our apprentices, trainees and host
employers achieved success at various industry
recognition events throughout the year. HVTC employee
Ben McDonald took out the award for Apprentice of the
Year at the 2017 AEN NSW and ACT Group Training
Awards. This is third year in a row a HVTC apprentice
has won the state title. Emma Gibson was named
Woman in Non-traditional Trade Apprentice of the Year
at the same event.
Host business Shoalhaven Water, part of Shoalhaven
City Council, took out the prestigious Large Employer
of the Year title at the 2017 NSW Training Awards.

Renewed interest in the VET sector at both State and
Federal Government levels has brought changes to the
industry and new incentives to encourage apprentice and
trainee employment.

I’d like to extend my thanks to HVTC’s Executive
Management Team and staff across our regions for
their continued hard work, flexibility and care as we
continue to strengthen our business and provide
VET to jobseekers across the state.

From 1 July 2018, the NSW Government made new
apprenticeships fee-free – meaning no more upfront
training costs for students or employers.

Sharon Smith
Chief Executive Officer
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Finance, Audit and Risk Report
One of the Committee’s main objectives is ensuring the
compliance of financial and risk management systems
within the company.
Operating and capital budgets are prepared for all
HVTC business streams consultatively by management,
reviewed to align with strategic business plan objectives,
and endorsed by the Committee before being
recommended to the Board for review and approval.
Detailed management accounts and business update
reports are prepared for meetings, and results are
monitored against the current budget and previous
year results.
The Company’s accounts are audited annually by an
external auditor and we are appreciative of their work
and guidance.
This financial year, HVTC successfully implemented an
online self-service payroll system that has streamlined
processes and improved the customer experience.
The second phase of implementing a new student
management software system has begun which will
lead to improved reporting and client relationship
management. Thank you to the team for this significant
undertaking and congratulations on a successful
‘Go Live’.

The HVTC Finance, Audit
and Risk Committee
meets on seven occasions
per annum to align with
strategic and regulatory
needs. It is comprised of
select members of the
Board of Directors, the CEO,
Commercial Manager and
Operations Manager.

HVTC has a robust suite of Key Performance Indicators
(KPIs) that are reviewed by the Committee with a strong
focus on student numbers, business development, cash
flow and an ongoing review of resource levels.
In October 2017, Mr Richard Owens stood aside as
Chairperson of the Finance, Audit and Risk Committee,
but remains a committee member. The Committee and
HVTC community would like to thank Mr Owens for his
leadership and valued contribution as Chair. We would
like to acknowledge his successful business career
and we value the acumen that he continues to provide
the Committee.
The Committee would like to welcome Mrs Suzanne
(Sue) Murray FCPA FIML, who brings over 25 years of
multi-functional finance, commercial and operational
experience to the team. With proven leadership,
negotiation and innovation skills, Sue is a welcome
addition to the Committee.
I’d like to thank the Committee members for their
devotion to the preparation, scrutiny and deliberation
of the reports, which are detailed and accurate. HVTC
is fortunate to have an excellent team of professionals
working in and overseeing its finances.

Phil Cox
Chair of the HVTC Finance,
Audit and Risk Committee

06

Work Health Safety and Employee
Relations Report
The Committee meets prior to each Board meeting
to examine and determine relevant policy, legislative
issues and to review audit results and statistical
information.
The Committee comprises of the following; Board
of Directors Phil Cox, Robert Puffett AM and Patrick
Gallagher CSC (who was appointed in late June 2018),
CEO, Manager HR and Safety, HR Advisor and myself
(as Chairman of the Committee).
Safety is a core value of HVTC and our WHS
Management System provides best practice safety and
injury management systems for all employees, students
and contractors.
Some of this year’s highlights include:

The purpose of the Work
Health Safety and Employee
Relations Committee is to
provide guidance, assistance
and recommendations to the
Board of Directors on work,
health, safety and employee
relations matters.

1.

Reduction in Lost Time Injury Frequency Rate
by 8%.

2.

Review of Leave Policy to include unpaid domestic
violence leave provisions.

3.

Implementation of Workplace Gender Equality
Priorities Plan.

4.

Reduction in the number of training contract
suspensions of apprentice and trainees.

Please refer to the Year in Review on page 15 for more
important safety activities undertaken during the year.
The Committee looks forward to continuing its work with
the CEO, Executive Management and HR/Safety Team
in this very important area of the Company’s operations.

Peter McPherson
Chair of the HVTC Work Health Safety
and Employee Relations Committee
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Patron and Board of Directors

The Hon. Milton Morris AO
Patron

Robert Cameron AO
Chairman

Richard Owens AM
Deputy Chairman

Kay Sharp AM
Director

Robert Puffett AM
Director

Peter McPherson
Director

Phil Cox
Director

Sue Murray
Director

Patrick Gallagher CSC
Director
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Executive Management Team

Sharon Smith
Chief Executive Officer

Libby Ford
Operations Manager

Janet Lee
Human Resources
and Safety Manager

Jeanette Howden
Commercial Manager
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Award Winners

Naomi Alves, 2018 HVTC Excellence
Awards Apprentice of the Year,
hosted by BlueScope
10

A number of HVTC apprentices, trainees,
staff and hosts won regional and state awards
this past financial year.

2017

Goulburn Australia Business
Excellence Awards

Cessnock Retired Mineworkers
Mayoral Academic Scholarship

• Valerie Roberts (HVTC Southern
Tablelands), Excellence in Customer
Service Award and Excellence in
Business Award finalist

• Oliver Powell (HVTC Hunter),
hosted by Liebherr

• Stefan Gerakios (HVTC Southern
Tablelands), Trainee/Apprentice of
the Year finalist, hosted by Goulburn
Mulwaree Council

NSW Training Awards
• Shoalhaven Water (HVTC
Shoalhaven), Large Employer
of the Year
• Ben McDonald (HVTC Hunter),
Apprentice of the Year finalist,
hosted by Peabody, Wambo

WorldSkills International,
Abu Dhabi
• Brett McPaul (HVTC Illawarra),
Medallion of Excellence in
Construction Steelwork, hosted by
Buckleys Plant Maintenance

Brett McPaul (photo courtesy
of WorldSkills Australia)

Apprentice Employment Network
(AEN) NSW and ACT Group
Training Awards
• Ben McDonald (HVTC Hunter),
Apprentice of the Year winner,
hosted by Peabody Wambo
• Emma Gibson (HVTC Hunter),
Woman in Non-traditional Trade
Apprentice of the Year winner,
hosted by Select Plant Hire
• Hayley Chapman (HVTC Southern
Tablelands), Trainee of the Year
finalist, hosted by Goulburn
Mulwaree Council

Bert Evans Scholarships
• Rowan Low (HVTC Hunter),
hosted by Liebherr.
• Mary Jane Mason (HVTC Hunter),
hosted by Superior Windows
• Jarrod Andrews (HVTC Illawarra),
hosted by Broadspectrum.
• Jake Smith (HVTC Northern Rivers),
hosted by Simmo’s Automotive
Group

Goulburn TAFE
• Justin Ward (HVTC Southern
Tablelands), Most Outstanding
Student, Automotive Heavy
Vehicles Mechanic Earthmoving
and Industrial, hosted by
Mechanika Motors

• Days Machinery Centre (HVTC
Northern Rivers), Small Host of the
Year finalist
• Shoalhaven Water (HVTC
Shoalhaven), Large Host of the
Year finalist

Ben McDonald

Justin Ward
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2017

HVTC Excellence Awards

TAFE Awards

• Naomi Alves (HVTC Illawarra),
Apprentice of the Year, hosted by
BlueScope

• Katelyn Dwyer (HVTC Mid Coast),
North Coast TAFE Trainee of the
Year winner, and Certificate of
Excellence for Cert IV in Business
Administration, hosted by HVTC Mid
Coast

• Brad Hancock (HVTC Mid Coast),
Trainee of the Year, hosted by Port
Macquarie Hastings Council
Jesse, Ryan, Jacob, Andrew, Aaron, Matthew and Bradley

Liebherr-Australia
• Blake Monds (HVTC Sydney), Apprentice
of the Year for Sydney - Crawler Cranes
and Foundation Equipment, hosted by
Liebherr

NSW Farmers Scholarship
• Toby Elliott (HVTC Southern Tablelands),
hosted by Taralga Rural

BlueScope Scholarships
• Jacob Bresolin (HVTC Illawarra),
hosted by BlueScope
• Jack Charlton (HVTC Illawarra),
hosted by BlueScope
• Bradley Heino (HVTC Illawarra),
hosted by BlueScope
• Aaron Legge (HVTC Illawarra),
hosted by BlueScope
• Matthew Liberante (HVTC Illawarra),
hosted by BlueScope
• Andrew Ingram (HVTC Illawarra),
hosted by BlueScope
• Jesse Roche (HVTC Illawarra),
hosted by BlueScope
• Ryan Meridith (HVTC Illawarra),
hosted by BlueScope

• Danika Elley (HVTC North Coast),
School-based Trainee of the Year,
hosted by Sawtell Catholic Care of
the Aged
• Karri Willliams (HVTC Northern
Rivers), Indigenous Trainee of the
Year, hosted by Northern NSW Local
Health District
• Kristy Blacka (HVTC Sydney),
Woman in Non-traditional Trade
Apprentice of the Year, hosted by
ANSTO
• Benjamin Baker (HVTC Southern
Tablelands), Disability Trainee of
the Year, hosted by G and K Waters
Farm Contracting
• Brandon Bendeich (Hunter-V-Tec),
RTO Student of the Year, employed
by Glencore
• Shelley Higgins (Hunter-V-Tec),
RTO Achievement Award, hosted by
Origin Energy
• Superior Windows (HVTC Hunter),
Small Host Employer of the Year
• ANSTO (HVTC Sydney), Large Host
Employer of the Year
• Service NSW, Industry Innovation
Award
• Origin Energy, Host Employer Safety
Award
• Dominique Kay, HVTC Employee of
the Year

WorldSkills Regional Competition Western Sydney

• Guy Lopes (HVTC Northern
Rivers), TAFE NSW Wollongbar
Certificate of Excellence for Stage
3 Electrotechnology, hosted by
Thearle Electrical
• Lester Moran (HVTC Northern
Rivers), TAFE NSW Wollongbar
Certificate of Excellence for
Engineering Fabrication, hosted by
Lismore Engineering

Regional Training Services
NSW Awards
• Kristy Blacka (HVTC Sydney),
Southern and South Western
Sydney Region Apprentice of the
Year winner, hosted by ANSTO
• Luke Bailey (HVTC North West),
New England Region Highly
Commended Award in the
Apprentice of the Year category,
hosted by Whitehaven Coal
• Flynn Balcombe (HVTC Hunter),
Hunter Region Electrotechnology
Cert III winner, hosted by Donaldson
Coal
• Mitchell Hawthorn (HVTC Hunter),
Hunter Region Carpentry Cert III
winner, and Phil Dalby Memorial
Award for Outstanding Achievement,
hosted by Clark Building Services
• Jesse Roche (HVTC Illawarra),
Illawarra Region Engineering
Mechanical Cert III winner, hosted
by BlueScope
• Naomi Alves (HVTC Illawarra),
Illawarra Region Excellence Award
and Woman in Non-traditional Trade
Award, hosted by BlueScope

• Reece Corbett (HVTC Sydney),
Sheetmetal Work silver medal winner,
hosted by Opie Manufacturing Group
• Joshua Weir (HVTC Sydney), Turning
silver medal winner, hosted by Opie
Manufacturing Group
Karri Williams
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WorldSkills Australia NSW
Championships

2018

• Ryan Hepplewhite, (HVTC Illawarra)
awarded Gold in Construction
Steelwork, hosted by Coastwide
Engineering
• Bayley Clark (HVTC Sydney),
competed in Signcraft, hosted by
Sutherland Shire Council

Luke Bailey

Shoalhaven Schools Excellence in
VET Awards
• Taylor Hancock (HVTC Shoalhaven),
Student of the Year - School
Based Trainee winner, hosted by
Shoalhaven City Council

Ryan Hepplewhite (photo courtesy of WorldSkills Australia)
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The Year in Review

Brad Hancock, 2018 HVTC Excellence
Awards Trainee of the Year, hosted by
Port Macquarie Hastings Council
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Safety, Health
and Wellbeing
In spring we encouraged staff to
register for the fit24 challenge! fit24
is a month long challenge, starting
1 September, designed to take
participants on a journey to optimal
health. The challenge is to achieve
24 sugar free days, 24 days with 20
minutes of activity, and 24 nights of
more than seven hours sleep.
October is National Safe Work Month
and a time to commit to building a safe
and healthy workplace. The theme for
2017 was ‘Sharing safety knowledge
and experience benefits everyone.’ At
HVTC, we’re always on the lookout for
opportunities to improve the health and
safety of our teams, and throughout the
year we work together to keep each
other safe and healthy at work.
Members of HVTC’s Executive and
Management Teams participated in a
leadership training program held in the
Hunter. Program participants learned
a great deal from the workshops with
Kellie Mills from Mills-Eaton Training,
and now feel better equipped to lead
our regional teams into the future.
Some of the key learnings from the
program include the importance
of focusing on individual and team
strengths instead of weaknesses;
recognising that everyone has
different ways of communicating and
motivational styles so we should not
treat everyone the same; and that we
should never make assumptions about
colleagues or our work, but instead ask
more questions, actively listen, and try
to see other perspectives.
Some of the program activities were
then included in regional hub meetings
and team get-togethers in an effort to
get to know one another better and
work together more cohesively. We also
intend to ensure that HVTC’s vision
and goals drive all future actions as
leaders, and that we communicate their
importance in our decision making.

Mills-Eaton leadership training program

HVTC’s Workplace Gender Equality
Agency Report for 2017-18 was made
available to all employees. It is a
regulatory requirement for HVTC to
report on information that demonstrates
we are an employer focused on Equal
Employment Opportunities.

New Business
Wins
In the Southern Tablelands region,
we were successful in our group
training services tender to the Goulburn
Mulwaree Council (GMC). This win will
allow us to continue working with GMC
for the next three years.

Former HVTC trainee Hayley Chapman, hosted by
Goulburn Mulwaree Council
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In September, Service NSW confirmed
we were successful tenderers for
their two-year traineeship program.
The placement of up to 100 trainees
across NSW has positively impacted
all areas of our business; AASN for the
contract sign up, GTO for placements
and ongoing management, and RTO
for the delivery of online training in
Customer Engagement. In May, Service
NSW were presented with an Industry
Innovation Award at the 2018 HVTC
Excellence Awards in Newcastle.

2018 HVTC Industry Innovation Award

We’ve also extended our GTO
services to our corporate health
partner NIB, with five trainees
based in the Hunter Region.
Our AASN team have been busy
providing their services to the
Hospitality Training Network (HTN)
across NSW. HTN is a Group Training
Organisation committed to the
development and support of hospitality
and food service apprentices.
In July 2017, the Department of
Education and Training (DET) advised
AASN contracts would roll over for
a further 12 months to June 2019.
We’re pleased to be able to continue
offering this service to our clients
and strengthening our AASN team in
conjunction with VERTO. DET has also
announced that it will tender later in
2018 for the delivery of AASN services
to commence from mid-2019. We will
once again work in partnership with
VERTO on this tender.

Hunter-V-Tec work readiness program graduates

New Training
and Funding
Opportunities
Our RTO, Hunter-V-Tec, scheduled
three pre-apprenticeship programs in
electrical, mechanical and multi-trade
for the second half of 2017.
The Glencore work readiness group
presented to their trainers and
company representatives in July at
the RTO. After the presentation the
students were issued with Certificates
of Participation and three achieved
awards. The Teamwork Award went
to Matthew Morgan, the Achievement
Award was given to Ben Hibberd
and the Quality Workmanship Award
was presented to Brandon Bendeich.
Since January, they had been working
on various projects including a vice
and a piston pump. Eight mechanical
students returned for an Introduction
to Hydraulics course and to complete
another three projects during August.
Peabody and Centennial Coal
apprentices also wrapped up their
presentations in front of their trainers,
Field Officers, management and
representatives from their respective
sites. All received Certificates
of Participation and Brock Swan
was awarded the Overall
Workmanship Award.
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Fifteen motivated Illawarra jobseekers
were given the opportunity to gain
valuable entry level trade skills and
experience thanks to an innovative,
community partnership between
HVTC, TAFE NSW and BlueScope
in September 2017. Government
funding obtained by HVTC Illawarra
was used to design a multi-trade, preapprenticeship course, in conjunction
with TAFE NSW Illawarra, which
gives participants a taste of three
different trade vocations - engineering
mechanical, engineering fabrication,
and electrical. Participants started at
TAFE and spent three weeks training
there before moving on to three
weeks of work placement with local
employer BlueScope.
HVTC Sydney candidates from
Global Skills Job Active graduated
from a three week electrotechnology
pre-apprenticeship course run in
conjunction with TAFE NSW. UGL
now host HVTC electrical apprentices
from the course on their Northwest
Rapid Transit projects. There will be
an ongoing opportunity to maintain the
facilities once they are completed and
the apprentices will be learning new
technology never before used
in Australia.

Sydney electrotechnology pre-apprenticeship graduates

Two Hunter Year 10 students from
Francis Greenway High School spent
six weeks at Hunter-V-Tec constructing
a box trailer that can be fitted out
as a mobile BBQ. With no previous
experience, Ethan Kulupach and
Steve Vahai researched trailers and
determined how best to convert one
into a BBQ. Under the supervision of
HVTC trainer Elliot Burns, they studied
practical and theory units including
WHS, using hand tools and welding
whilst completing the project. The
boys also spent time career planning
with HVTC’s Libby Lawrence to give
them a better understanding of their
work readiness and options for 2018.
The Samaritans Youth Access team
provided funding for construction
of the trailer which was given to
Francis Greenway High School
and will be available for use by the
wider community.
Almost 200 students started their
courses at Hunter-V-Tec in early
2018. Students in the customised
Work Readiness Program attend the
Skills Centre on a full time basis for
the first nine months of their electrical
or mechanical apprenticeship, prior
to commencing on-site with their
employers. The program teaches
important theoretical and practical
skills that ensure the apprentices are
safety conscious and prepared for
onsite work.

Participants in the Accelerated
Electrotechnology Program spend 10
months in intensive training to complete
the theory components of Stages I and
II of their Electrotechnology Electrician Certificate III qualification. The students
also undertake on-the-job skills training,
which will be rotated with their studies.
Our RTO had 387 students enrolled
during the 2017-18 financial year.
These students completed 1375 units.
229 attended Hunter-V-Tec and 158
were enrolled in online courses.

Steve Vahai, Elliot Burns and Ethan Kulupach
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Guests from the Technical Training Institute – Khuruthang, Bhutan

Employee and
Stakeholder
Engagement
During NAIDOC Week 2017, HVTC
celebrated by featuring some of our
talented Indigenous apprentices and
trainees on our social media pages.
HVTC’s Indigenous employees now
make up more than 10% of our
apprentice and trainee workforce.
The National NAIDOC theme was
‘Our Languages Matter’ and aimed
to raise awareness of the importance
of Indigenous language across the
country. In the eighteenth century
there were 250 distinct Indigenous
languages. Today only 120 of those
languages are still spoken.

Chloeann Murray, hosted by Shoalhaven Recycling

To celebrate National Skills Week 2017,
HVTC hosted a photo competition and
gave its group training apprentices
and trainees the chance to win a $500
Load and Go Visa Prepaid Card.
HVTC’s digital advertising campaign,
‘Extra Pair of Hands’ featured a 15
second animation that was to serve
as inspiration for the competition. The
competition was designed to generate
increased Instagram activity with
applicants encouraging friends and
relatives to ‘like’ their photo in order to
win the prize. Our National Skills Week
Instagram competition winner was Civil
Construction trainee Angus Anderson,
hosted by Shoalhaven City Council.

Angus Anderson (centre), hosted by Shoalhaven
City Council

18

In September and October, staff
participated in the annual HVTC Field
Workshop held in Newcastle and the
HVTC/VERTO AASN get together
in Sydney. Both events were well
attended and participants enjoyed
numerous information sessions
covering a broad range of topics.
HVTC signed an agreement with
Brisbane Water (NSW) Legacy Club,
TAFE NSW, and Hunter Foundation
to provide VET scholarships to the
descendants of veterans. Since 2001,
Brisbane Water Legacy has provided
34 scholarships to students, who are a
direct descendant of a veteran residing
on the Central Coast, NSW. The
scholarships are administered through
the Australian Veterans Children’s
Assistant Trust. The monetary value
starts at $4,000, and increases each
year for a maximum of three years
for students undertaking studies.
Applications are open from October
each year.
The HVTC Illawarra team received
three visitors from Bhutan who run
the Technical Training Institute Khuruthang. Situated near the eastern
Himalayan Mountains, Khuruthang is
much like our local TAFE Institutes.
The visitors came to discuss how the
relationship works between TAFE NSW
and HVTC.

Our AGM was held in Sydney in
November and was well attended by
The Board of Directors, Shareholder
representatives and members of the
Executive Team.
Our generous employees shared the
joy of the festive season. The Sydney
GTO team volunteered at the Penrith
Community Kitchen annual Christmas
Luncheon in December. The event
helps the region’s homeless and
underprivileged each year. Staff in the
Hunter office gathered donations of
toys and food for The Salvation Army
Toy Drive and Christmas Food Appeal.
The Board and Executive Team
attended a strategic planning session
on 2 March to explore future directions
and opportunities to update our
Strategic Business Plan. The new plan
was then shared with staff at regional
hub meetings.

Grace Gibson, hosted by Electrotech Systems
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Danika Elley, 2018 HVTC Excellence Awards
School-based Trainee of the Year, hosted by
Sawtell Catholic Care of the Aged

To show our support for International
Women’s Day on March 8, we
interviewed some of our fantastic
women in non-traditional trades
and featured them on our social
media pages. This year’s theme was
#PressForProgress.
Our annual Excellence Awards
presentation evening was held
in Newcastle on Friday 4 May to
acknowledge and celebrate the
significant achievements of our
apprentices and trainees, host
employers and staff. The calibre of
our apprentices and trainees is
outstanding and through hard work
and determination, they have set in
place solid foundations from which
to build their careers.
HVTC Hunter staff donated much
needed food, toiletries and bedding
items to Carrie’s Place in Maitland
during May 2018. Carrie’s Place offer
vital support services to women,
children and families in need of a safe
place to stay, legal advice, domestic
violence support and counselling.

Kristy Blacka, 2018 HVTC Excellence Awards
Woman in Non-traditional Trade Apprentice
of the Year, hosted by ANSTO

The HVTC Sydney team were selected
as finalists in the 2018 Penrith
City Local Business Awards in the
Education Service category.
We were excited to implement a new
cloud based payroll system during
the year. The Astute Payroll system
allows our apprentices and trainees
the opportunity to submit timesheets
and leave applications online.
Feedback has been positive and we
look forward to further streamlining
the process as we move through the
new financial year.
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Group Training Organisations

Registered Training Organisation

Northern Rivers, North Coast,
North West, Mid Coast, Hunter,
Sydney, Illawarra, Southern Tablelands,
Shoalhaven

Hunter-V-Tec (RTO NO. 90179)
02 4932 4184

Australian Apprenticeship
Support Network
AASN services
1300 247 864

1800 247 864

HVTC
admin@hvtc.com.au
hvtc.com.au

PO Box 559
Maitland NSW 2320

To reproduce all or portions of this material for
publication, please seek permission from HVTC.
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